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Fields will automatically expand as text is entered.


A position description (PD) describes the purpose, duties, decision making, working conditions (if position is outside of a typical office environment), and qualifications of the position.  Required fields for new position descriptions are marked with an asterisk (*).  If updating an existing position description, please complete only the fields that are changing.  
Send the completed template to position.descriptions@oregonstate.edu. 

	Action Type* 

	☒   Establish new position description for recruitment
☐   Update existing position description for recruitment                      
☐   Update existing position description (no recruitment)                   

	Position Number or Incumbent Name
(Updates Only)
	

	Appointment Type
	Unclassified


	Justification for Short-Term (Temporary or Academic Wage) Appointment
Describe the circumstances necessitating this short-term, non-recurring position.  Include the anticipated duration of the position. 

	



	Hiring Unit Org
	Hiring Unit Name*

	
	Southern Oregon Experiment Station



	Supervisor Name*
	Achala KC



	Job Location (City, State)*
	Central Point, OR



	FTE (Appointment %)*
	100



	Appointment Basis*
	12-month


	Pay Method
	Salary


	CLASSIFIED/TEMPORARY POSITIONS ONLY

	Classification Title
	

	Employment Category
	Choose an item.
	IT Competency Level (IT only)
	

	This position is deemed essential and the incumbent may be expected to report to work during inclement weather, emergency and other University work curtailments or closures. 
	☐   Yes
☐   No



	UNCLASSIFIED/ACADEMIC WAGE POSITIONS ONLY

	Rank/Position Title
	Postdoctoral Scholar

	Job Title/Working Title (Professional Faculty Only)
	

	Faculty Status
	Choose an item.
	Tenure Status
	Fixed-Term
	Will this position be filled on a temporary basis while a search is being conducted, or a reorganization is taking place?
	☐   Yes
☒   No	

	Will this position be filled on a temporary basis to replace a regular employee on leave?
	☐   Yes
☒   No



	TENURE/TENURE-TRACK POSITIONS ONLY

	Tenure Appointment Basis* 
	Choose an item.
	Tenure FTE* 
	



	Position Summary*
Briefly summarize the purpose position exists and its role in achieving program/project objectives.  As appropriate, include information on the university, college, department/school, program, project, and position.

	Southern Oregon Research and Extension Center (SOREC) invites an application for a full time, 1.0 FTE, 12-month, fixed-term postdoctoral scholar position. Reappointment is at the discretion of the principal investigator. 

The scholar will independently lead plant pathology research in southern Oregon. Duties will include designing and implementing applied and molecular research projects to manage diseases of pome fruits and wine grapes. Areas of research include but are not limited to, disease epidemiology, microbiome, and biological controls. Some aspects of research activities involve overnight travel within and out of the state. 

The scholar is expected to publish manuscripts in peer-reviewed journals, extension articles, and present the results of their research to both scientific and industry/stakeholder audiences.  In addition, there will be opportunities for grant and report writing in conjunction with PI, mentoring graduate and/or undergraduate students, and supervising part-time student technicians.

The position will be housed at SOREC located at 569 Hanley Road, Central Point, OR, and requires driving a state vehicle to field sites.





	Decision Making/Guidelines*
Identify the breadth and scope of decisions, the level of autonomy/authority and review, and any specific guidelines or reference materials used to make those decisions.  As appropriate, include the result of failing to use guidelines or make appropriate decisions.

	The incumbent will be responsible for day-to-day decision-making in the context of management of regular research operations and execution of project objectives. Direct reporting will be to the PI. Decisions will follow all the guidelines and policies of OSU and SOREC.



	Position Duties*
Describe the major or most important duties performed by this position.  Be clear about both the overall function and specifics of work performed.  Include the percentage (%) for each duty listed.
IMPORTANT: The percentage (%) for each duty must add up to a total of 100%.

	60% Research: 
The research duties on pears and grapes include, but are not limited to, site preparations for trials, designing experiments, collecting samples, understanding the microbiome surrounding diseased tissues, identifying potential biocontrol agents, and testing existing products for disease management. The research duties also include designing orchard trials to study the effectiveness of current and novel approaches to fire blight management. This requires frequent access and handling of regulated chemical and biological pesticides. 
		
15% Scholarship: 
The duties include, but are not limited to, data collection, analysis, and publication in high-impact peer-reviewed scientific journals. Familiarity with R studio and/or SAS, phylogenetic and/or population genetics, and sequencing/ microbiome data analysis is expected. The duties also include presenting results to the industry audience through growers’ meetings and the scientific community through division and annual scientific society meetings.  

15% Professional Development:		
Participate in group meetings, discussions, and staff events at the station. Participate in training sessions to learn new skills, formal and informal, on- or off-site, as needed, and prepare a three-year strategic plan to achieve a professional goal. 

10% Project management, supervision, and lead work: 
The duties include assistance with project management, grant writing, and preparing annual reports etc. Plan, assign, and approve daily duties for undergraduate and graduate student research assistants.


	



	Minimum/Required Qualifications*
List qualifications that any applicant must possess in order to perform the duties of the position.

	· PhD in Plant Pathology or related discipline
· Record of peer-reviewed and refereed publications, appropriate for the level of experience
· Demonstrated experience on various plant pathogens, including bacteria, fungi, and/or viruses
· Demonstrated experience in both applied and molecular plant pathology research
· Demonstrated ability to collaborate, cooperate, and work within a team structure
· Self-motivation and ability to work with minimal supervision 
· Possess/acquire pesticide applicator’s license within 6 months of hire date
· Ability to work outdoors in all weather conditions for an extended period of time
· Demonstrated commitment to promoting and enhancing diversity
· This position is designated as a critical or security-sensitive position; therefore, the incumbent must successfully complete a Criminal History Check and be determined to be position qualified as per OSU Standard 576-055-0000 et seq. Incumbents are required to self-report convictions and those in Youth Programs may have additional Criminal History Checks every 24 months.
· This position requires driving a University vehicle or a personal vehicle on behalf of the University; therefore, the incumbent must successfully complete a Motor Vehicle History Check, possess and maintain a current, valid driver’s license in their state of residence, be determined to be position qualified and self-report convictions (as per Voluntary and Compulsory Driver Standards OSU Standard 125-155-0200) as per OSU 576-056-0000 et seq.





	Preferred Qualifications
List qualifications that you prefer applicants possess, but are not required.

	· Proficient data analysis skills such as R, SAS, phylogenetic and/or population genetics, microbiome, and sequencing data
· Proficiency in operating lab equipment such as PCR, qPCR, and gel documentation systems, and field equipment such as pesticide sprayers		 
· Familiarity and/or training on grant writing 
· Demonstrated experience working at an off-campus research station	 
· Demonstrated experience providing supervision/lead work for others in a research setting





	Working Conditions/Work Schedule
Briefly describe if outside a typical office environment.  Include any physical requirements (e.g., lifting, working outdoors, extended periods of standing, traversing uneven/rugged terrain, work at sea, etc.), as well as any required schedules, non-standard hours (e.g., evening and/or weekend work), or travel.

	Research will be conducted at SOREC and at grower-collaborator field sites that will require travel using a SOREC vehicle.

Work may require lifting, pushing or pulling up to 50 lbs.

Tasks may require work outdoors in all weather conditions for an extended period of time.

Non-standard hours may be required during peak times of the field season.



	This position requires a clear and unambiguous commitment to compliance of all National Collegiate Athletic Association (NCAA) regulations for Division I (FBS) universities.
	☐   Yes
☒   No



	This position is a designated Clery Act Campus Security Authority.
	☐   Yes
☒   No



	A demonstrable commitment to promoting and enhancing diversity is*: 
	☒   Required
☐   Preferred



	Supervisory/Lead Work Duties
If this position has supervisory or lead work duties, include a section in the Position Duties that describes the supervisory (Unclassified/Academic Wage) / lead work (Classified/Temporary) duties to be performed AND the percentage of time spent performing the duties.  This must be included in the 100% total of Position Duties.

	Will this position supervise OR provide lead work*?
	☒     Yes
☐     No

	Supervisory/Lead Work Responsibilities*:
	☐     None
☒     Plans Work
☒     Assigns Work
☐     Approves Work
☐     Disciplines/rewards
☐     Responds to Grievances
☐     Hires/Fires (or effectively recommends)
☐     Prepares/signs performance evaluations/reviews

	What percentage of time will this position perform these supervisory/lead duties? 
	10%

	How many and what type of employees does this position provide supervision/lead work for?*
EXAMPLES: 
· 2 student employees and 1 classified employee.
· 1 graduate assistant, 2 classified employees, and 1 unclassified employee.
	2-3 student employees, and 1-2 graduate assistants or classified employees



	Criminal History Check/Motor Vehicle History Check
All categories of Unclassified employees, Classified employees, Graduate Assistants, Student Employees, Volunteers, and Job Applicants may be subject to these checks.  
· For more information, see the Criminal History Check policy and the Motor Vehicle History Check policy.

	Does this position have any of the security-sensitive access listed?* (Select all that apply.) 
· For additional guidance, see the Criminal History Check Crosswalk.
☐     Has direct access to persons under 18 years of age or to student residence facilities because the person’s work duties require the person to be present in the residence facility.
☐     Is providing information technology services and has control over, or access to, information technology systems that would allow the person to harm the information technology systems or the information contained in the systems.
☒     Has access to property where hazardous materials and other items controlled by state or federal laws or regulations are located.
☐     Has access to laboratories, nuclear facilities or utility plants to which access is restricted in order to protect the health or safety of the public.
☐     Has fiscal, financial aid, payroll or purchasing responsibilities as one of the person’s primary responsibilities.
☐     Has access to personal information about employees or members of the public including Social Security numbers, dates of birth, driver license numbers, medical information, personal financial information or criminal background information.
☐     Has responsibility for the care, safety and security of animals.
☒     Driving is an essential function, this position must possess and maintain a current, valid driver's license and maintain a satisfactory driving record while serving in the position.  (If driving only motor pool vehicles, not necessary to check.)



	Proposed Salary Rate/Range
	$62,652 to $65,640




Anticipated Start Date: August 03, 2026
Deadline to apply: June 19, 2026
Please submit the following materials to Dr. Achala KC at achala.kc@oregonstate.edu
	(1) a cover letter describing academic experience, qualifications, motivation, and interest in the position; (2) a curriculum vitae, including current employment and contact information, and (3) names, addresses, telephone numbers, and email addresses of three professional references.
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