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One area I often get comments on is 
the recent addition of our time and 
attendance system (EmpCenter) and 
our finalization of our new class and 
compensation structure. I thought I would 
take a moment to share some reasons and 
hopefully the benefits to our employee 
population concerning these two projects.

EmpCenter was a project designed to 
ensure that every employee is paid 
precisely and accurately for the hours 
worked. While the University has a legal 
requirement to ensure we comply with all 
wage and hour laws I would argue that we 
also have an ethical and moral obligation 
to ensure we pay our employees for 
the exact time spent in service to the 
institution. Our old process of completing 
a paper time sheet was not only time 
consuming in processing payroll but was 
also full of potential errors with regard 
to accuracy of reporting hours worked.  
The new automated system is designed 
to ensure we pay each employee for the 
exact time spent at work as required by 
law. Of course, no system is perfect and 
we will experience some growing pains; 
however, in the end we hope to increase 
our ability to not only comply with the 
letter of wage and hour law but the intent 
as well.

The class and compensation project for 
Professional Faculty, initiated by the Office 
of the Provost, is coming to conclusion 
and over the next few months we will 
begin sharing the results.  This project has 
created the first ever classification and 
compensation structure for the University. 
This structure is not a new concept. In 

fact, not having one has placed OSU at 
a disadvantage when recruiting and 
retaining talent. Previously, compensation 
decisions were based on available budget 
or indefensible decisions based on 
subjective data. With this new structure, 
employees will have a clear path to map 
out their advancement, know where their 
pay sits in relation to the market, and 
assists hiring managers in determining the 
appropriate rate of pay and job title for 
their current and future positions.

What the project won’t do is reduce 
anyone’s pay or limit a person in being 
financially recognized for outstanding 
performance. The University’s goals 
will continue to be to provide a total 
compensation package that combines 
both salary and benefits that is 
comparable to our peer institutions.

Change is always difficult and I ask your 
patience as we work to implement these 
new programs and processes. As always, 
if we are not meeting your needs I hope to 
hear from you directly. 

Best,
Dave

Assistant Vice President
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Agricultural Sciences and Marine Sciences Business Center (AMBC)
Business Center Spotlight

Agricultural Sciences and Marine 
Sciences Business Center (AMBC) 
employees as well as Agricultural 
Experiment Station administrative 
personnel participated in this day and 
a half training event. Funding for this 
event was provided by the College of 
Agricultural Sciences.                                             

The conference was held on April 11th 
and 12th 2013 at the Best Western 
Agate Beach Inn in Newport, Oregon. 
Jack Breen, Business Center Manager 
for AMBC and Chief Business Officer of 
the college welcomed the 50 attendees 
that participated this year, including 
employees from locations such as 
Klamath Falls, Union and Burns. This 
figure included both participants and 
session instructors. The Best Western 
Agate Beach Inn was used as a program, 
meal and lodging facility for this event. 

Over a day and a half of events, 
attendees participated in nine 
training sessions. Program sessions 
included Customer Service and Time 
Management which was presented by 
Paul Biwan from the Office of Human 
Resources, F&A Rate Proposal / OSU Fee 
Book presented by Charlotte Rooks from 
OSU Business Affairs, EmpCenter Review 
presented by Patty Deluca from OSU 
Business Affairs, CAS Grant Proposals 
presented by Liz Etherington from 
the College of Agricultural Sciences’ 
administration. AMBC personnel also 
presented sessions: Graduate Fee 
Remissions and other budget issues 
presented by Chris Holdridge and 
Lela Mazzo, HR/Payroll Process Flow 
presented by Jayne Parker, Nancy 
Bremner, Itsue Pfund and Sheryl Powell, 
Quality in Perspective presented by 
Lucille Valley and Best Practices on 
Invoice and PO Entry presented by 
Dwight Brimley.
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In addition to the nine training sessions, attendees toured OSU’s Newport facilities where they learned 
about research being conducted at the Hatfield Marine Science Center (HMSC), the Coastal Oregon 
Marine Experiment Station (COMES), the Marine Mammal Institute (MMI) and the Cooperative Institute 
for Marine Resource Studies (CIMRS). Presenters included Janet Webster, HMSC Interim Director, Gilbert 
Sylvia, COMES Director, Bruce Mate, MMI Director and Kathleen O’Malley, COMES Assistant Professor. 
Some participants met and touched the HMSC Visitor Center’s resident octopus named Miss Oscar.  

The conference group also learned about the work that has been done in educating the Newport 
campus community on Tsunami preparedness and awareness. Groups that visit the OSU-Newport 
campus are now informed where the nearest Tsunami “SAFE” zone is located. The closest one to the 
HMSC Visitor Center is a 14 minute walk away. It is called Safe Haven Hill.  

The Hatfield Marine Science Center recently acquired a piece of the Japanese Tsunami Dock that washed 
ashore on Agate Beach back in June 2012. A picture of this dock section is shown below:

Evening hours provided participants with the opportunity to get together in the hospitality room where 
they got to know their colleagues in an informal social environment. The Hatfield Marine Science Center 
funded the stocking of the hospitality room with lots of snacks, soda pop and water.

In evaluating the conference, participants felt that the overall benefits included being able to network, 
connect and communicate with their colleagues as well as improve their understanding of current OSU 
business processes and procedures.

The Newport Retreat Committee was comprised of Chelle Boswell, Jeff Wiseman, Shanda McCloskey, 
and Bob Moch all from the AMBC-Newport Business Office as well as Carol Cole from the COMES-
Newport office. Program session coordination, agenda preparation and AV transport was handled by 
Dwight Brimley in the AMBC-Corvallis Office.

Business Center Spotlight (cont.)
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Classification & Compensation

Job Category Framework and Compensation 
Program for Professional Faculty

Last year, Oregon State University initiated a project to 
create a new job category and compensation program for 
our Professional Faculty. On August 15th, we will launch the 
job category framework which was developed after more 
than 100 meetings involving approximately 500 professional 
faculty working at Oregon State.
Project Goals:

•	 Provide	the	ability	for	OSU	to	recruit	and	retain	a	
diverse, high-quality workforce to fulfill the mission of 
the University.

•	 Have	a	job	category	framework	in	place	that	
consistently categorizes and titles jobs in a logical 
and meaningful way, while reflecting the variety of 
positions and responsibilities among Professional 
Faculty and more clearly recognizes job value and 
defines career progression.

•	 Provide	competitive	salary	practices,	through	
comparison to appropriate talent markets that are fair, 
equitable and financially sustainable.

Project Outcomes:

I. Compensation Philosophy that defines OSU’s strategy 
and guiding principles for how pay will be determined, 
managed, and communicated.  

II. Job Category Framework that ensures a consistent, 
equitable, and understandable application of titles 
across all Professional Faculty positions; it consists of 
three main components that have been defined for 
every Professional Faculty employee: Job Families, Job 
Levels, and Job Profiles.  

III. Market-Based Salary Structure that is in line with the 
design parameters of the Compensation Philosophy.  

IV. Administrative Guidelines and policies that outline 
how to maintain and update the overall compensation 
program going forward (currently in developmental 
stages).

For more detailed information about the elements and 
outcomes of the project, please visit the project web site 
http://oregonstate.edu/admin/hr/job_category/

Key points:
•	 No	individual’s	pay	will	be	decreased	as	a	result	of								

this project.
•	 Decisions	regarding	salary	increases	will	be	made	

independently from the launch of this job category 
framework and compensation program.

•	 Employees	have	been	placed	within	the	job	category	
framework based on detailed reviews of the completed 
PDQs, position descriptions and input from many subject 
matter experts across campus.

•	 There	will	be	an	opportunity	for	Professional	Faculty	
to request a review of their position if they feel the 
position was not allocated properly in the Job Category 
Framework. 

•	 More	questions	are	answered	in	the	project’s	FAQ	section
Next Steps – The Communication Process
•	 Communication	of	the	Job	Category	
Framework:
1. Individual and small group briefing sessions with 

deans and department heads. Held during the month 
of July. Discussions included:  main program design 
components; communication messages; talking points; 
spreadsheets with Job Category Framework specific to 
professional faculty in their departments/colleges.

2. Large group briefing sessions with managers and 
supervisors. To be held on August 9th and 12th. These 
sessions will be live streamed and recorded for those 
who cannot attend in person. Discussions will cover 
information provided to deans and department head 
and guidance on how to conduct conversations 
with their direct reports regarding the Job Category 
Framework.

3. Institution-wide communication to all professional 
faculty followed by conversations with their supervisor. 
By August 31, supervisors will meet with each of their 
direct reports to introduce the job category framework 
and their assigned Job Family and Job Profile Title. 
Professional Faculty will have the opportunity to 
request a review their placement if they feel their 
position was not allocated properly within the Job 
Category Framework.

•	 Communication of the Compensation component of the 
program. After allowing sufficient time for Professional 
Faculty to review their placement within the Job 
Category Framework, steps 1-3 above will be repeated 
to communicate the compensation component of the 
program at the beginning of October 2013. This will 
include an overview of the salary structure and their 
grade assignment.

Please submit any questions you may have to the feedback 
section of our website: http://oregonstate.edu/admin/hr/
job_category/feedback

Tracey Yee
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PEBB Open Enrollment is Coming!

Donna Chastain

This year, PEBB Open Enrollment is September 1 - October 
31, 2013.  During Open Enrollment, you will confirm/update 
your benefit elections and choose your participation status 
in the 2014 HEM program. Completion of Open Enrollment 
and the required HEM Health Assessment (if participating) is 
a 2-step process:  
1. PEBB Open Enrollment completion  (all benefit eligible 

employees) - confirm your benefit elections, make 
changes, enroll/re-enroll in flexible spending accounts, 
reaffirm/update tobacco and spouse/domestic partner 
other employer coverage questions, AND choose your 
HEM participation status for the 2014 plan year.

2. HEM Health Assessment completion - If you choose to 
participate in the HEM for 2014, you and your enrolled 
spouse/domestic partner must complete the HEM 
Health Assessment between September 1 - October 
31, 2013. You are responsible for ensuring that your 

enrolled spouse/domestic partner completes the health 
assessment by the due date. Your spouse/domestic 
partner will not receive separate notification of the 
requirement or due date.

Again this year, if you do not participate in the HEM program 
an additional $100 per person deductible will be added to 
your health plan’s standard deductible (family maximum 
of an additional $300). If you do enroll in the HEM program 
and complete the health assessment by the due date, you 
will receive the HEM monthly cash back incentive of $17.50 
(employee only) or $35 (employee + spouse/domestic 
partner). 

The Benefits Team will be offering weekly Open Enrollment 
& HEM Drop-in Help Sessions to assist employees in 
completing the Open Enrollment process and HEM health 
assessment. For dates/times, please visit the OHR website 
at: http://oregonstate.edu/admin/hr/openenrollment.

The annual Employee Benefits Fair will be held on Thursday, 
September 26th from 10 a.m. to 2 p.m. in the Memorial 
Union Ballroom. Representatives from our insurance 
providers, pension and voluntary retirement savings 
providers, Social Security, Oregon Senior Health Insurance 
Assistance Program (SHIBA), and various OSU departments 
will be on hand to answer questions and provide information 
about their programs.

For additional information on Open Enrollment, 2014 Plan 
Changes, the enrollment process, help sessions and the 
Employee Benefits Fair, please visit our website at http://
oregonstate.edu/admin/hr/openenrollment, or contact 
Employee Benefits at employee.benefits@oregonstate.edu.

Legislative Updates
Donna Chastain

HB3263 - Protected Leave for an eligible employees that are victims of domestic violence, harassment, sexual assault or 
stalking. This bill amends ORS 659A.290.  It provides additional protections to employees who are victims of certain crimes 
and provides up to 160 hours of paid leave in a calendar year for purposes specified in ORS 659A.272: seek legal or law 
enforcement assistance; seek medical treatment or recover from injuries; obtain or assist a minor child or dependent in 
obtaining counseling; obtain services from a victim services provider; to relocate or secure existing home. Employees must 
exhaust all accrued leave (vacation, sick, personal, etc.) before using paid leave under this bill. An eligible employee is one that 
has worked an average of more than 25 hours per week for at least 180 days, similar to an eligible employee under the Oregon 
Family Leave Act (OFLA). Full text of bill is located at: http://www.leg.state.or.us/13reg/measpdf/hb3200.dir/hb3263.en.pdf

 HB2950 -  Bereavement Leave. This bill amends ORS 659A.159 and will provide eligible employees up to two weeks of 
protected leave under the Oregon Family Leave Act (OFLA) for bereavement leave. To be eligible under OFLA, an employee is 
one that has worked an average of more than 25 hours per week for at least 180 days. Leave under this bill must be completed 
within 60 days of the date the eligible employee receives notice of the death of a family member. Leave under this bill is 
unpaid, unless the employee has paid leave available. Employees are to follow OSU leave policies/guidelines and applicable 
leave(s) outlined in the classified employee collective bargaining agreement when requesting bereavement leave. Full text of 
bill is located at: http://www.leg.state.or.us/13reg/measpdf/hb2900.dir/hb2950.en.pdf
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 SB1 - Veterans. This is a new bill related to holidays for Veterans. An employer shall provide an employee who is a veteran as 
defined in ORS 408.225 with paid or unpaid time off for Veterans day if the employee is scheduled to work, has given notice 
as required, and does not cause the employer undue hardship as described under the bill. Employer must notify employee 
if request is denied and shall allow an employee to choose a different day as a replacement day for Veterans Day to honor 
the employee’s service. For OSU employees, the day would be unpaid unless the employee has accrued paid leave available. 
An OSU classified employee can request the use of accrued leave per Article 42.1.F of the collective bargaining contract. 
Unclassified employees may request the use of accrued leave (i.e., vacation or comp time), if applicable.
Full text of bill is located at: http://www.leg.state.or.us/13reg/measpdf/sb0001.dir/sb0001.en.pdf

 Legislative Updates - PENSION

 SB822 - PERS Reform. Amends Cost of Living Increases for all PERS retirees and removes the increase in pension benefits as 
provided by chapter 796 (Oregon Laws 1991) or chapter 569 ( Oregon Laws 1995) to cover Oregon taxes for those retirees who 
retired before January 1, 2012 and do not reside in Oregon. The amount of the cost of living adjustment will be based on the 
member’s (or beneficiary’s) yearly allowance for the previous year and decreases as the pension benefit increases. The full 
text of bill is located at: http://www.leg.state.or.us/13reg/measpdf/sb0800.dir/sb0822.en.pdf

 SB269 - OUS Optional Retirement Plan (ORP). Creates new provisions and amends ORS 243.800.  Creates an ORP Tier 4 for 
employees hired on or after July 1, 2014. For an unclassified employee hired on or after July 1, 2014 that chooses to participate 
in the ORP, the employee shall receive ORP contributions in the amount of:  a) eight percent of the employee’s salary; and b) a 
percentage of the employee’s salary equal to the percentage of salary contributed by the employee to the OUS Tax-Deferred 
Investment (TDI) 403(b) plan, up to four percent of the employee’s salary in each pay period.   These provisions reflect the 
recommendations of the OUS SB242 Optional Retirement Plan Review Committee (for more information about this committee 
and report, please visit: http://www.ous.edu/about/sb242/). Full text of bill is located at: http://www.leg.state.or.us/13reg/
measpdf/sb0200.dir/sb0269.en.pdf. 

Water.Rest.Shade. is OHSA’s (Occupational Safety and Health Administration) National Campaign to help prevent heat-related 
illness in employees. 

What is heat illness? The body normally cools itself by sweating. During hot weather, especially when coupled with high 
humidity, sweating may not be enough. Body temperature can rise to dangerous levels if precautions are not taken. Heat 
illnesses can range from a heat rash and heat cramps to heat exhaustion and heat stroke. Symptoms may include: headache, 
dizziness, or fainting; weakness and wet skin; irritability or confusion; thirst, nausea, or vomiting. Heat stroke requires 
immediate medical attention.

Who is affected? Employees working in hot and humid conditions are at risk of heat illness, especially those engaged in heavy 
work tasks or wearing bulky protective clothing and equipment. Employees not acclimatized to working in hot weather may 
be at greater risk of heat illness. 

How can heat illness be prevented? Remember three simple words: water, rest, shade.  
•	 Drink water every 15 minutes, even if you’re not thirsty.
•	 Rest in the shade to cool down.
•	 Wear a hat and light-colored clothing.
•	 Learn the signs of heat illness and what to do in an emergency.
•	 Keep an eye on fellow employees.

Download additional information on heat stress: 
•	 OSU Environmental Safety Heat Stress Fact Sheet at  http://oregonstate.edu/ehs/sites/default/files/pdf/si/heat_stress_

si092.pdf
•	 Oregon OSHA’s Heat Stress Card at  http://www.orosha.org/pdf/pubs/3333.pdf
•	 Heat Safety Tool App at  https://www.osha.gov/SLTC/heatillness/heat_index/heat_app.html
•	 Oregon OSHA’s poster at http://www.orosha.org/pdf/pubs/4926Pe.pdf

Legislative Updates (cont.)
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Center for Learning & Organizational Development
Commit to Resolve Conflict

Conflict between people is not inherently bad provided 
there’s a commitment to address and work through 
the issue. On the other hand, unresolved conflict 
that leads to a diminished working relationship is not 
healthy. Disagreements, different viewpoints, unmet 
expectations, gossip, misunderstandings, unclear 
standards, power differentials, poor quality of work, 
and so much more are part of the reality of work and 
can lead to varying degrees of conflict.  

One extreme viewpoint about relationships is that 
every interaction between co-workers, supervisor-
employee, project team or unit either works to 
build a partnership or a domineering relationship. 
People want to connect and work together. That 
means we have to work towards building and 
maintaining partnerships while respecting roles and 
responsibilities, given our different positions within an 
organization. 

When we strive toward mutual partnerships, we 
commit to addressing conflict situations no matter 
how difficult. It starts with an invitation: “Can we 
please talk about what happened?” And the other 
party accepting: “Yes, let’s talk.” Then, agree on 
following a simple conversational process:
1. Both parties share their perspectives on the issue 

and commit to listening without interrupting.  
Listening doesn’t mean you agree with the other 
person.

2. After both parties share, ask each other, “What 
new understanding do you have of the situation?”

•	 Often, a shared understanding will lead to 
resolution.

3. If the situation requires more action to resolve the 
issue, then share ideas about what can be done 
to address the differences. If necessary, write the 
ideas down.

4. From the list, agree on what action items you’ll 
take to clear up the conflict.

5. Commit to these action items.
6. Set up timely follow up meetings with each other, 

at least weekly, until the issue is fully resolved.

This process requires work: suspending judgment, 
learning how not to react and assuming best intent. 
That means you each need to separate the other 
person’s impact on you from his or her actual intent:

I am only aware of:
My intentions
Other person’s impact on me

I am unaware of:
Other person’s intentions
My impact on the other person

Ask yourself:
1. ACTIONS: What did the other person actually       

do or say?
2. IMPACT: What was the impact of this on me?
3. ASSUMPTION: Based on the impact, what 

assumption am I making about what the other 
person intended?

Most people’s intentions are positive and consistent 
with having a respectful relationship, and that’s 
what’s needed in a mutual partnership.

Working through a conflict is seldom this easy. OHR 
and the Ombuds Office offer regular workshops to 
support successful conflict resolution. Third party 
facilitators also can help:
1. Office of Human Resources, http://oregonstate.

edu/admin/hr/.
2. Ombuds Office, http://oregonstate.edu/ombuds/

http://oregonstate.edu/ombuds/.
3. Cascade Centers – Employee Assistance Program, 

http://www.cascadecenters.com/.

Resolving conflict leads to better working 
relationships, healthier work environments, increased 
productivity, and higher quality of work. Make a 
commitment to resolve issues when they arise. It’s 
good for you and the organization.

“When we
strive toward
mutual
partnerships,
we commit
to addressing
conflict
situations
no matter
how difficult.”

Paul Biwan
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Center for Strategic Staffing & Workforce Planning

Promoting OSU’s Core Values through the 
Recrutiment & Selection Process

Hiring managers, search committee members, 
position stakeholders and human resource 
professionals have the opportunity to promote 
OSU’s core values through the recruitment 
and selection process. The core values that are 
fundamental to OSU’s success include:
• Accountability. We are committed stewards 

of the loyalty and good will of our alumni and 
friends and of the human, fiscal, and physical 
resources entrusted to us.

• Diversity. We recognize that diversity and 
excellence go hand-in-hand, enhancing our 
teaching, scholarship, and service as well as 
our ability to welcome, respect, and interact 
with other people.

• Integrity. We practice honesty, freedom, 
truth, and integrity in all that we do.

• Respect. We treat each other with civility, 
dignity, and respect.

• Social responsibility. We contribute to 
society’s intellectual, cultural, spiritual, and 
economic progress and well-being to the 
maximum possible extent.

Tips for promoting these values during the 
recruitment and selection process include: 
•	 Develop a well written position description 

that captures the essential duties and 
qualifications of the position and is broad 
enough to attract a diverse applicant pool. 

•	 Include search committee members and 
position stakeholders in the development 
of the position description. This provides 
a fresh viewpoint, creates support for the 
position once a hire is made, and promotes 
accountability. 

•	 Develop interview questions that incorporate 
these values. This will allow the search 
committee to evaluate the candidates with 
these values in mind.

•	 Network, Network, Network! Hiring 
managers, search committee members 
and position stakeholders can reach out 
to colleagues for leads on prospective 
candidates. Personal outreach is a great way 
to promote the position and OSU. It is also an 
effective way to create a broad and diverse 
applicant pool. 

•	 Communicate with applicants. Timely 
communication shows respect to the 
applicant and conveys that we appreciate the 
time they have invested in the application 
process - whether they are the successful 
candidate or not. It also demonstrates 
that OSU operates with integrity and 
transparency.

OSU’s core values can be found on Strategic Plan 
website at:  
http://oregonstate.edu/leadership/strategicplan

Robbin Sim
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Global Leadership Institute

On July 17, 2013, the Office of Human 
Resources, in coordination with the 
University of Oregon (UO), hosted 27 
visiting Chinese administrators. The visit 
was part of the group’s experience in a 
three week Global Leadership Institute 
program to enhance understanding of 
education in the global context.  

Dave Blake, Assistant Vice President 
for Human Resources, spoke on the 
administrative structure of OSU; 
specifically, as it relates to human 
resources. A question and answer period 
followed, with participation by several 
business center managers, human resource 
managers and Office of Human Resources 
staff. Wanyu Xiang, UO Graduate Research 
Assistant, translated the conversations.

Following the presentation, Rachel Tibbot 
and Deanna Vandehey, HR Consultants 
in the Auxiliaries & Activities Business 
Center (AABC), led the group on tours of 
the AABC’s Offices of Finance and Human 
Resources. A side trip to Marketplace 
West was a huge hit with the visitors. The 
group’s last stop before returning 
to Eugene was a tour of Reser Stadium 
by Linda Johnson, OSU Associate 
Athletic Director.  

Liz Newcombe
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Center for HR Systems & Technology
Employee Employment Verifications

Linda Sather

Do you need verification of employment or income 
for a loan application, reference check, lease or 
government aid? Did you know that Oregon State 
University uses THE WORK NUMBER® to provide 
automated, immediate employment and income 
verifications for faculty, staff and temporary 
employees? THE WORK NUMBER® is a fast, secure 
service that is widely known to lenders, banks, and 
others.  It is easy to use and is considered a best 
practice by many other companies.

With THE WORK NUMBER® you can control the process 
– only authorizing those you want to have access to 
your information. This service is available anytime, 
anywhere and is available 24 hours a day, 7 days a 
week. Requested information is printed directly from 
their website at theworknumber.com or voiced and/
or faxed to verifiers who would access the system 
through an 800 number.

How does it work? The process of obtaining 
employment and income information is easy.

Oregon State University’s payroll department provides 
updated employment and income files to THE WORK 
NUMBER® after each payroll cycle.

The employee provides the verifier with his/her 
OSU ID Number, our employer code, and employee 
authorization if the verifier needs income.

The verifier contacts THE WORK NUMBER® via the 
Internet or 800 phone number, and enters the OSU 
ID Number with a leading zero. The Internet displays 
the information and the 800 number voices the 
information. If the verifier accesses the data via 
the Web site, he/she is able to print a copy of the 
verification from their desktop. If the verifier accesses 
data via the 800 number, the caller has the option to 
enter a fax number when prompted, and the system 
automatically sends a fax with all of the information.

Further detailed information on how the use 
THE WORK NUMBER® can be found at 
http://oregonstate.edu/admin/hr/theworknumber/
using-twn.  

Our aim is to offer our employees a faster and more 
convenient method for providing verification of 
employment or income, and at the same time save 
the University money and resources. No longer do you 
need to contact our office during business hours and 
wait for a staff member to respond to your request. 
We sincerely hope you find this service to be a 
significant improvement.

Welcome to OSU’s Newest Employees!

Click on the link below to view new employee listings by business center:
http://oregonstate.edu/admin/hr/newsletter/2013summer/new-employees

http://oregonstate.edu/admin/hr/newsletter/2013summer/new-employees
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March
Judith Bowker, Speech Communication
Helen Chesbrough, Animal & Rangeland Sciences
Barbara Cuisamano, Biological & Population Health Sciences
Tony Long, Facilities Services
Phillip Mc Clain, Educational Activities
Kathleen Moore, Philosophy
Claudia Regier, Crop & Soil Science
David Rogge, Civil & Construction Engineering
Viviane Simon Brown, Forestry Extension

April
Mark Lincoln, Telecommunication Services
Linda Miller, Office of the Registrar
Donetta Sheffold, Information Services
Mark Uhden, Printing & Mailing Services

May
Susan Matson, College of Business Dean’s Office
Judith Michael, Pre  College Programs
Ralph Reed, College of Pharmacy

June
Alan Acock, Social & Behavioral Health Sciences
Robert Ashley Jr., Ship Operations
Linda Baskerville, Biological & Population Health Sciences
Melani Bonnichsen, Technology Support Services
Candace Brey, Social & Behavioral Health Sciences
Virginia Campbell, Food Innovation Center
Dennis Garity, Mathematics
Pam Hanson, Memorial Union
Karen Higgins, College of Education
Robert Lamb, Admissions
Linda Mc Mahan, Horticulture
Guobin Ren, Foreign Languages & Literatures
Ann Robinson, Memorial Union
Carmen Steggell, College of Business
Donna Thwing, Facilities Services Administration

July
Jess Lewis, Athletics

Farewell to OSU’s Retiring Employees
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